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GENERAL MINIMUM WAGE

On December 23, 2020 it was published in the federal official gazette, the new daily
General Minimum Wages (SMG) that will be applicable in Mexico starting January 1st,
2021; as follows (amounts in Mexican Pesos):

It worth mentioning that these new SMG represent a nominal net increase of 15% with
respect of the previous SMG, even with an accumulated inflation from January thought
November 2020 of 2.76%.

Below you will find a summary of the most relevant information of the minimum wage 
 2021.

SMG
2021

Applicable geographic area
SMG
2020

$213.39

$141.70

$185.56

$123.22

“Northern border”, integrated by the following municipalities:

Baja California: Ensenada, Playas de Rosarito, Mexicali, Tecate,
Tijuana & San Quintín
Sonora: San Luis Río Colorado, Puerto Peñasco, General
Plutarco Elías Calles, Caborca, Altar, Sáric, Nogales, Santa Cruz,
Cananea, Naco & Agua Prieta
Chihuahua: Janos, Ascensión, Juárez, Práxedis G. Guerrero,
Guadalupe, Coyame del Sotol, Ojinaga & Manuel Benavides
Coahuila de Zaragoza: Ocampo, Acuña, Zaragoza, Jiménez,
Piedras Negras, Nava, Guerrero e Hidalgo
Nuevo León: Anáhuac 
Tamaulipas: Nuevo Laredo, Guerrero, Mier, Miguel Alemán,
Camargo, Gustavo Díaz Ordaz, Reynosa, Río Bravo, Valle
Hermoso & Matamoros

“Rest of the country”, integrated by the rest of municipalities of
the country and areas in Mexico City, that were not listed above
and that are part of the Mexican Republic.



According with article 97 of the Labor Law, minimum wages cannot be subject of any

setoff, discount o reduction, except in the cases of:

-  Alimony

-  Rent payment of houses provided by employers (maximum discount of 10%)

-  Payments of loans from Housing Fund- INFONAVIT (maximum discount of 20%)

-  Payments of credits from Consumer Fund- INFONACOT (maximum discount of 10%)

 

Article 96 of the Income Tax Law (ISR) establishes that no withholding will be done to

employees earning a minimum wage.

 

Additionally, article 36 of the Social Security Law mentions that the employer must pay

completely the employee-social security fee for those employees earning the daily

minimum wage.

WITHHOLDINGS TO THE MINIMUM WAGE
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PROFESSIONAL MINIMUM WAGES

On that same date, Professional Minimum Wages were published for both

geographical areas, which are the following (amounts in Mexican Pesos):

Job # Professions, jobs
   and special works (in Spanish)

Geographical area
Northern

border
Rest of
country



4

Job # Professions, jobs
   and special works (in Spanish)

Geographical area
Northern

border
Rest of
country
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It is important to prepare an urgent forecast including the effect of the

mentioned increase over the company’s finances, considering as well other

benefits given to the personnel.

 

It is also necessary to estimate the effect of the employee’s income tax and the

employee’s social security fee, that will be paid directly by the company, in case

of having personnel earning minimum wage.

 

Update the payroll and SUA systems to consider this new minimum wage

applicable to branches located in each geographical area, submitting at the IMSS

the corresponding notices of salary modification.

 

In case of having benefits that are based in the minimum wage, a review and

update of the plans and programs should be done.

 

For those companies with an accounting provision for seniority premium, such

amount should be updated because the maximum base for calculating it, is the

equivalent of twice the new minimum wage.

 

Update the payroll system with the new table and rates for the Income Tax

determination for 2021.

 

Remember that the Measure and Actualization Unit (UMA) will be published in

January 2021 and will start it effect on February 1, 2021.

The content of this newsletter is only a summary for informative purposes and does

not imply a direct advice nor should be considered as a recommendation of doing or

not doing. It should not be used without proper confirmation to your case.

 

a.

b.

c.

d.

e.

f.

g.


